Bargaining Bulletin

Latecoere/Avcorp Edition Please Post September 2025

A Revised Memorandum of
Agreement has been Reached

Your Contract Negotiations Committee is pleased to announce that a revised
Memorandum of Agreement has been reached (please see attached). The
Committee returned to the Negotiations table on Tuesday September 2" and
Wednesday September 3™ to share the results of the Membership Priority Survey,
in an effort to reach a settlement.

Please take the time to review the attached revised Memorandum of Agreement as
well as the previously circulated Green Sheets. The following information is
shared in an effort to clarify some misunderstandings that have been shared with

the Committee.

Your Contract Negotiations Committee has now had 35 days of Negotiations with
the Employers Committee to reach this revised Memorandum of Agreement.

This Memorandum of Agreement is an extensive body of work, please take the
time to review it in its entirety. We have achieved an agreement on 46 of the 67

Union Proposals that we tabled.

We would like to clarify the suggestion, that the first Memorandum of Agreement
that the Committee signed, recommended and that was rejected by the Membership
was the Employers 1st offer of Settlement.

The Employers 1st offer of Settlement, was tabled on July 21, 2025. Your
Committee outright rejected the offer as it did not align with our vision of a
settlement. We then countered on what we saw as an acceptable settlement.



The Employers 2™ offer of Settlement came later on July 21%, 2025, your
committee outright rejected this offer as well. The committees returned to the
Negotiations table for a further two days. It was at this time the Employers
Committee asked for a recess in the process to work out financing.

The Employer returned with a 3™ offer of Settlement on August 18, 2025. The
committee was clear that this 3™ offer of Settlement did not align with the Union
Negotiations Committees proposal to reach a Memorandum of Agreement that
could be recommended.

The Employers 4™ offer of Settlement was to agree to the Unions proposal for a
recommended Memorandum of Agreement. This was the Memorandum of
Agreement the Membership voted and rejected on Tuesday August 26®, 2025.

In conclusion, the attached Memorandum is the 5® offer of Settlement advanced by
the Employer. We shared the Members concerns in regard to the Membership
Priority Survey that was circulated. The Employer Committee was clear, that there
was no room to increase the monetary asks that the Union had presented.

As the Employers Committee had already been pushed beyond their monetary
mandate on three separate occasions by the Union Negotiations Committee. We

however, were able to find some common ground on re-establishing a Lump Sum
Payment option on the Retirement Bonus.

In Solidarity!
On Behalf of your IAM Negotiations Committee:

Roneel Sharma, Kent Webster, David Lau, Barry Bateson Melvin Dass,
Mike Ferns, Walter Gerlach.
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Memorandum of Agreement
Between
Latecoere Aerostructures Canada (Avcorp Industries)
And

International Association of Machinists and Aerospace Workers Local 11

L. This document constitutes the agreed settlement of all outstanding collective bargaining
issues with respect to a revised Collective Agreement.

2. All of the amendments to the new Collective Agreement are as contained in this proposal
including the agreed to Green Sheets. Other than these amendments, the full terms and

conditions of the existing agreement will apply.

3. It is understood by the parties, that all items of the collective agreement will apply
retroactively to April 1, 2025, unless otherwise specified. Retroactive wage payments
will be split into installments, to be paid in September and November.

4. The Parties agree to recommend this proposal to their respective principals.

. This proposal is subject to ratification by the Union.

Dated at Delta, B.C. this Day of September, 20285.

For the Company:

V=

For the Unibn;
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Delete as follows:

Removal of Article 21.6 Profit Sharing, in lieu of an additional 2% to be added to the Wage Rates
(Article 21.2) per year of this Agreement.

Amend as follows:

Article 21 Wages

April 1, 2025 | April 1, 2026 April 1,2027 |

6.5% 3% i B 3%

See the attached Wage Rates Table:
Amend as follows:

23.2 Term of Agreement

This Agreement shall become effective as of April 1, 2025 2649 and shall continue in full force and effect
until March 31, 2028 2025 and shall renew itself without change each succeeding March 31 thereafter
unless written notice of intended change is served by either party in accordance with the British
Columbia Labour Code.

** NOTE: This document supersedes all previously agreed-to versions of Article 19.2 **

19.2 a) Retirement Bonus

An employee who retired on their normal retirement date or retires when their age plus service equals the
number seventy (70) or greater shall be provided with a retirement bonus equivalent to their hourly rate of
pay times five hundred (500) hours. The employee may elect this payment to be either a Lump Sum, or
Severance Installments as per the Process outlined below. The Retirement Bonus is subject to income

tax; CPP and EI are not deducted.

19.2 b) Retirement Bonus Process

The employee will provide their completed Retirement Bonus Election form to HR via email which will
include their intended date of retirement along with their choice of Retirement Bonus Payment

method.
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®  Note that those eligible for Early Retirement will still be subject to notice periods as per Article
19.1.

i)  Lump Sum Payment

Only one Lump Sum Retirement Bonus payment is permitted per pay period cycle. If more than one
employee requests a Lump Sum Retirement Bonus during the same pay period, the first request
received will be paid. Subsequent requests will be paid on the next available pay period(s), in
sequential order. Lump Sum Payment may be delayed, even if the actual last day of work, retirement
date, is sooner.

Payroll will review the retirement Lump Sum Payments schedule against those submitted and:

o Confirm the date requested,
e If the pay period is not available, the next available date for Lump Sum Payment,
e Provide the option of Severance Installments in lieu of Lump Sum

The employee will confirm their acceptance of their Lump Sum Payment Date or choose to have their
Retirement Bonus paid as Severance Installments. Once the employee has confirmed their final choice
of payment method, this cannot be changed, and payment methods may not be combined.

ii)  Severance Installments

The payment of 500 hours will be split into 5 equal payments of 100 hours each, to be paid as per the
regular pay schedule.

19.2 ¢) Retirement Bonus RRSP Contributions

The employee may choose to have a portion, or all, of their Retirement Bonus Payment transferred to
an RRSP. RRSP payments are not subject to income tax, CPP or EI deductions. In this case, the

Jollowing will apply:

o The employee is responsible for ensuring there is sufficient RRSP room for the contributions;
the Company is not liable for any overpayment and taxes/fees associated with contributions,
should there be an overage.

e  These contributions are not matched by the employer.

o The employee will contact payroll and communicate in writing their intentions regarding the
RRSP contributions from these payments. This must be completed at least 2 weeks before the
retirement date.

e Payroll will process this direction as per the written request of the employee.

e Retroactive changes are not possible.
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Delete as per Union Proposal #40 Green Sheet:

Letter of Intent No. 1

Renew:

Letter of Intent No. 2

Subject: Collaborative Efforts to Improve Competitive Position

Subject: Commercial Work

Amend as per Employer Proposal #16 Green Sheet:

Letter of Understanding No. 1

Subject: Functional Areas

Delete as per Union Proposal #41 Green Sheet:

Letter of Understanding No. 2

Subject: Inspector Transition Plan

Delete as per Union Proposal #42 Green Sheet:

Letter of Understanding No. 3
Renew:

Letter of Understanding No. 4

Subject: Chargehand Transition Plan

Subject: Inspector Technician Training Plan

Delete as per Union Proposal #43 Green Sheet:

Letter of Understanding No. 5

Subject: Retirement

Amend as per Union Proposal #44 Green Sheet:

Letter of Understanding No. 6
Renew:

Letter of Understanding No. 7

Add New:
Letter of Understanding No. 8
Add New:

Letter of Understanding No. 9

Subject: Tool Replacement

Subject: Attendance Management Program for the
Calculation of Plan Averages

FSR Permit Holder (see attached)

Electrical Systems Development & Design (see attached)
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CBA 16
Article 21.2 Wage Rates

Aprit 1, | April1, | April1,
New Classification Level 2025 2026 2027

8.50% | 5.00% | 5.00%
Tool and Die Maker Optics / Laser Tracker (*premium) 0.27 0.28 0.30
Journeyperson Tool and Die Maker 46.12 48.43 50.85
Tool and Die Maker 3 42.75 44.89 47.13
Tool and Die Maker 2 40.74 42.78 44.92
Tool and Die Maker 1 38.06 39.96 41.96
Inspector Technician 45.32 47.59 49.97
Inspector 42.75 44.89 47.13
NDI Technician 47.49 49.86 52.36
Lab Technician 1 45.32 47.59 49.97
Lab Technician 2 38.14 40.04 42.05
Journeyperson Machinist 42.75 44,89 47.13
Machinist Apprentice 5 39.45 41.42 43.49
Machinist Apprentice 4 36.08 37.88 39.77
Machinist Apprentice 3 34.33 36.05 37.85
Machinist Apprentice 2 32.98 34.63 36.36
Machinist Apprentice 1 29.39 30.86 32.41
Certified Mechanic (*Company) 42.75 44.89 47.13
Mechanic 4 39.45 41.42 43.49
Mechanic 3 36.08 37.88 39.77
Mechanic 2 34.33 36.05 37.85
Mechanic 1 32.98 34.63 36.36
Mechanic 29.39 30.86 32.41
Aircraft Structural Technician 42.75 44.89 47.13
AST Apprentice 5 39.45 41.42 43.49
AST Apprentice 4 36.08 37.88 39.77
AST Apprentice 3 34.33 36.05 37.85
AST Apprentice 2 32.98 34.63 36.36
AST Apprentice 1 29.39 30.86 32.41
TQ, Journeyperson, or Company Certified Painter 42.75 44.89 47.13
Painter Apprentice 4 39.45 41.42 43.49
Painter Apprentice 3 36.08 37.88 39.77
Painter Apprentice 2 34.33 36.05 37.85
Painter Apprentice 1 32.98 34.63 36.36
Material Handler 1 38.45 40.38 42.39
Material Handler 2 36.08 37.88 39.77
Material Handter 3 34.33 36.05 37.85
Master Electrician 47.49 49.86 52.36
lourneypersan Electrician 42.75 44.89 47.13
Electrician Apprentice 5 39.45 41.42 43.49
Electrician Apprentice 4 36.08 37.88 39.77
Electrician Apprentice 3 34.33 36.05 37.85
Electrician Apprentice 2 32.98 34.63 36.36
Electrician Apprentice 1 28.39 30.86 32.41
Journeyperson Millwright 42.75 44.89 47.13
Millwright Apprentice 5 39.45 41.42 43.49
| Miltwright Apprentice 4 36.08 37.88 39.77
Millwright Apprentice 3 34.33 36.05 37.85
Millwright Apprentice 2 32.98 34.63 36.36
Millwright Apprentice 1 29.39 30.86 32.41
General Operations Support 1 34.76 36.50 38.33
General Operations Support 2 32.22 33.84 35.53
General Operations Support 3 29.72 31.20 32.76
General Operations Support 4 27.19 28.55 29.98







Employer Proposal 27 Rev A: LOU 8 Field Safety Representative Permit Holder

LETTER OF UNDERSTANDING NO. 8
Avcorp Industries, Inc. (dba Latecoere Aerostructures Canada)
And
IAMAW District 250

Subject: Field Safety Representative Permit Holder

Whereas pursuant to prevailing legislation and / or regulations, the Company requires a
permanent Field Safety Representative (FSR) Permit Holder at the manufacturing facility
located in Delta, BC

The parties agree that:

1.

The Company shall have the sole discretion to designate one employeein the
bargaining unit as the Field Safety Representative Permit Holder. Preference will be
given to a Journeyman or Master Electrician, specifically, to the Electrician
Chargehand.

Subject to prevailing legislation and / or regulations, it is understood that there will
only be one designated FSR Permit Holder for the site. Other employees holding an
FSR Certificate will not be entitled to the remuneration defined in this LOU.

Prior to confirmation as the FSR Permit Holder, the designated employee must
successfully pass the necessary governmental/ regulatory examination(s). Suitable
FSR Certification levels are FSR Class A or FSR Class B or equivalent, should the
current standards be changed. FSR Class A or B with Restrictions, or any FSR Class
C certifications, are not suitable for this role.

3. The Company shall pay all reasonable costs associated with the course(s) approved

by the Company, related fees, and reference materials required for the training and
examination(s).

For the course(s) approved by the Company, the designated employee will be
compensated for the course attendance hours and examination hours at the regular
wage rate only, however, this compensation is subject to successful completion of
the examination and acquisition of the Field Safety Representative certification.
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4. Inthe event the designated employee fails the initial examination, or, a
recertification examination, or, does not acquire the Field Safety Representative
certification for any reason whatsoever, the designated employee will be provided
with one more opportunity to acquire the certification, as soon as practicable.

During the second opportunity, the Company shall pay all reasonable costs
associated with the course(s) approved by the Company, related fees, and,
reference materials required for the training and examination(s) only. The
designated employee will not be compensated for the hours attending the course(s)
approved by the Company or the examination.

In the event the designated employee fails the second opportunity or does not
acquire the Field Safety Representative certification for any reason whatsoever, the
designated employee will not be eligible for the premium effective the date that
determination is made. In this case the Company can designate another employee
as the FSR Permit Holder in order to comply with regulations. There will be no layoffs
or reduction in manpower in the event this occurs.

5. The FSR Permit Holder may not resign from the designation until another employee
has been confirmed as the FSR Permit Holder.

6. The FSR Permit Holder may withdraw from their appointment with 60 calendar days'
notice.

7. The FSR Permit Holder will be responsible for all applicable duties outlined in
relevant legislation and / or regulations.

8. The FSR Permit Holder will receive a premium of $2,750.00 every quarter of the
calendar year. The premium will be paid on the first pay period after January 1, April
1, July 1 and October 1. This premium will increase at the same percentage rate as
other wages on April 1 of each year as outlined in 21.2 Wage Rates table.

Signed on this dayof ___ ,202_

For the Union For the Company

[_L]Hard Copy [L] Emailed



Employer Proposal 28 Rev A: LOU 9 Electrical Systems Development & Design

LETTER OF UNDERSTANDING NO. 9
Avcorp Industries, Inc. (dba Latecoere Aerostructures Canada)
And
IAMAW District 250
Subject: Electrical Systems Development & Design

This LOU is in recognition that the current Electrician Chargehand, in addition to
certifications as FSR Permit Holder and a Master Electrician, has obtained the relevant
training, skills, and abilities that allow him to carry out Electrical Development & Design
activities pertaining specifically to this site.

And whereas the Company requires ongoing Electrical Systems Development & Design
work at the manufacturing facility located in Delta, BC

The parties agree that:

1. The Company shall have the sole discretion to designate this employee in the
Bargaining Unit as the Electrical Systems Development & Design Specialist.

2. Ingeneralterms, this work is considered outside of Bargaining Unit work. The
Parties agree to re-visit this work in the case that the current employee leaves this
role and/or his current position.

3. Ifthe current employee leaves his current position and there is no suitable Union
member willing or capable of doing this work, the Company reserves the right to
employ suitable Staff or Contractor(s) to carry out this work. Additionally, if volume
of this work exceeds the capacity or capability of the current Union member, the
Company may at any time employ Staff or Contractor(s) to perform the overflow
work and, as necessary, will work collaboratively with the Electrical Systems
Development & Design Specialist. In such a case, the Current Employee shall not
have his work hours or the Design & Development “bonus” reduced or withheld.

4. The Union and/or the Current Employee may withdraw from the Design &
Development work content with 60 calendar days’ notice; the quarterly premium

payment will be adjusted to meet the calendar days of actual work at that time.
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5. The Company may withdraw the Design & Development work content with 60
calendar days’ notice; the quarterly premium payment will be adjusted to meet the
calendar days of actual work at that time.

6. Should any of the Parties withdraw from this arrangement, such withdrawal shall be
considered separate from the Master Electrician and/or FSR Permit Holder role, and
those roles shall not be negatively impacted by withdrawal of the Electrical Systems
Development & Design Specialist role.

7. The Electrical Systems Development & Design Specialist will be responsible for alt
applicable duties outlined in relevant legislation and / or regulations.

8. The Electrical Systems Development & Design Specialist will receive a premium of
$1,500.00 every quarter of the calendar year. The premium will be paid on the first
pay period after January 1, April 1, July 1 and October 1. This premium will increase
at the same percentage rate as other wages on April 1 of each year, starting in the
second year of this Agreement (2026), as outlined in 21.2 Wage Rates table.

Signed on this _day of ,202_

For the Union For the Company
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