Memorandum of Agreement
Between
Latecoere Aerostructures Canada (Avcorp Industries)
And

International Association of Machinists and Aerospace Workers Local 11

1. This document constitutes the agreed settlement of all outstanding collective bargaining
issues with respect to a revised Collective Agreement.

2. All of the amendments to the new Collective Agreement are as contained in this proposal
including the agreed to Green Sheets. Other than these amendments, the full terms and

conditions of the existing agreement will apply.

3. It is understood by the parties, that all items of the collective agreement will apply
retroactively to April 1, 2025, unless otherwise specified. Retroactive wage payments
will be split into installments, to be paid in September and November.

4. The Parties agree to recommend this proposal to their respective principals.

W

This proposal is subject to ratification by the Union.

Dated at Delta, B.C. this__/ 8 Day of August, 2025.

For the Company:

7

For th¢ Unign:
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Delete as follows:

Removal of Article 21.6 Profit Sharing, in lieu of an additional 2% tc be added to the Wage Rates
(Article 21.2) per year of this Agreement.

Amend as follows:

Article 21 Wages
April 1, 2025 April 1, 2026 April 1, 2027
6.5% 3% 3%

See the attached Wage Rates Table:

Amend as follows:

23.2 Term of Agreement

This Agreement shall become effective as of April 1, 2025 2619 and shall continue in full force and effect
until March 31, 2028 20625 and shall renew itself without change each succeeding March 31 thereafter
unless written notice of intended change is served by either party in accordance with the British

Columbia Labour Code.

Delete as per Union Proposal #40 Green Sheet:

Letter of Intent No. 1 Subject: Collaborative Efforts to Improve Competitive Position
Renew:
Letter of Intent No. 2 Subject: Commercial Work
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Amend as per Employer Proposal #16 Green Sheet:

Letter of Understanding No. 1 Subject: Functional Areas

Delete as per Union Proposal #41 Green Sheet:

Letter of Understanding No. 2 Subject: Inspector Transition Plan

Delete as per Union Proposal #42 Green Sheet:

Letter of Understanding No. 3 Subject: Chargehand Transition Plan
Renew:
Letter of Understanding No. 4 Subject: Inspector Technician Training Plan

Delete as per Union Preposal #43 Green Sheet:

Letter of Understanding No. 5 Subject: Retirement

Amend as per Union Proposal #44 Green Sheet:

Letter of Understanding No. 6 Subject: Tool Replacement
Renew:
Letter of Understanding No. 7 Subject: Attendance Management Program for the

Calculation of Plan Averages

Add New:

Letter of Understanding No. 8 FSR Permit Holder (see attached)

Add New:

Letter of Understanding No. 9 Electrical Systems Development & Design (see attached)
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CBA 16 - DRAFTRev B

Article 21.2 Wage Rates .
April 1, | Aprit1, | Aprit1,
New Classification Level 2025 2026 2027
Tool and Die Maker Optics / Laser Tracker (*premium) 027 | 0.28 0.30
Journeyperson Tool and Die Maker 46.12 48.43 50.85
Tool and Die Maker 3 42,75 44.89 | 47.13
Tool and Die Maker 2 - 40,74 42.78 | 44.92
Tool and Die Maker 1 '38.06 | 39.96 | -41.86
Inspector Technician 45.32 | 47.59 | 49.97
Inspector . 42,75 | 44.89 | -47.13
NDI Technician ~47.49 | 49.86 | 52.36
Lab Technician 1 45.32 | 47.50. | 49.97
Lab Technician 2 38.14 | 40.04 | 42.05
Journeyperson Machinist 42.75 | 44.89 | 47,13
Machinist Apprentice 5 39.45° | 41.42 | 43.48
Machinist Apprentice 4 36.08 | 37.88 | 39.77
Machinist Apprentice 3 34.33. | 36.05 | 37.85
Machinist Apprentice 2 . 3298 | 34.63 | 36.36
Machinist Apprentice 1 .29.39. | 30.86. | 32.41
{Certified Mechanic (*Company) 42,75 "44.89. | 47.3
Mechanic 4 .39.45. | 41.42 | 43.49
Mechanic 3 36.08. 37.88 38.77
Mechanic 2 34.33 | 36.05 | 37.85
Mechanic 1 -32.98° | 34.63 | 36.36
Mechanic 29.39 | 30.86 32.41
Aircraft Structural Technician 42.75 44.89 47.13
AST Apprentice 5 39.45 | 41.42 | 43.49
AST Apprentice 4 36.08 37.88 39.77
AST Apprentice 3 34.33 | 36.05 | 37.85
AST Apprentice 2 '32.98. | 34.63 | 36.36
AST Apprentice 1 . 29.39 | 30.86 | 32.41
TQ, Journeyperson, or Company Certified Painter 42,75 44.89 47.13
Painter Apprentice 4 39.45 | 41.42 | 43.49
Painter Apprentice 3 36.08 | 37.88 | 39.77
Painter Apprentice 2 34.33 | 36.05 | 37.85
Painter Apprentice 1 32.98 34.63 | -36.36
Material Handler 1 38.45. | 40.38 | '42.39
Material Handler 2 36.08 | 37.88 | 39.77
Material Handler 3 34.33. | 36.05 | 37.85
Master Electrician 47.49 49,86 52.36
Journeyperson Electrician 42.75 | 44.89 | 47.13
Electrician Apprentice 5 39.45 | 41.42 | 43.49
Electrician Apprentice 4 36.08 | 37.88 | 39.77
Electrician Apprentice 3 34.33 36.05 37.85
Electrician Apprentice 2 32.98 | 34.63 | 36.36
Electrician Apprentice 1 29.39 30.86 32.41
Journeyperson Mitlwright 42.75 | 44.80 | 47.13
Millwright Apprentice 5 39.45 41.42 43.49
Millwright Apprentice 4 36.08 37.88 39.77
Millwright Apprentice 3 34.33 36.05 37.85
Millwright Apprentice 2 32.98 34.63 36.36
Miltwright Apprentice 1 25.39 30.86 32.41
Generat Operations Support 1 34.76 36.50 38.33
General Operations Support 2 32.22 | 33.84 | 3553
General Operations Support 3 29.72 31.20 32,76
27.19 28.55 20.98

General Operations Support 4
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Employer Proposal 27 Rev A: LOU 8 Field Safety Representative Permit Holder

LETTER OF UNDERSTANDING NO. 8
Avcorp Industries, Inc. (dba Latecoere Aerostructures Canada)
And
IAMAW District 250

Subject: Field Safety Representative Permit Holder

Whereas pursuant to prevailing legislation and / or regulations, the Company requires a
permanent Field Safety Representative (FSR) Permit Holder at the manufacturing facility
located in Delta, BC

The parties agree that:

1.

The Company shall have the sole discretion to designate one employee in the
bargaining unit as the Field Safety Representative Permit Holder. Preference will be
given to a Journeyman or Master Electrician, specifically, to the Electrician
Chargehand.

Subject to prevailing legislation and / or regulations, it is understood that there will
only be one designated FSR Permit Holder for the site. Other employees holding an
FSR Certificate will not be entitled to the remuneration defined in this LOU.

Prior to confirmation as the FSR Permit Holder, the designated employee must
successfully pass the necessary governmental/ regulatory examination(s). Suitable
FSR Certification levels are FSR Class A or FSR Class B or equivalent, should the
current standards be changed. FSR Class A or B with Restrictions, or any FSR Class
C certifications, are not suitable for this role.

3. The Company shall pay all reasonable costs associated with the course(s) approved

by the Company, related fees, and reference materials required for the training and
examination(s).

For the course(s) approved by the Company, the designated employee will be
compensated for the course attendance hours and examination hours at the regular
wage rate only, however, this compensation is subject to successful completion of
the examination and acquisition of the Field Safety Representative certification.

[_]1Hard Copy [_] Emailed
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4.

Signed on this

In the event the designated employee fails the initial examination, or, a
recertification examination, or, does not acquire the Field Safety Representative
certification for any reason whatsoever, the designated employee will be provided
with one more opportunity to acquire the certification, as soon as practicable.

During the second opportunity, the Company shall pay all reasonable costs
associated with the course(s) approved by the Company, related fees, and,
reference materials required for the training and examination(s) only. The
designated employee will not be compensated for the hours attending the course(s)
approved by the Company or the examination.

In the event the designated employee fails the second opportunity or does not
acquire the Field Safety Representative certification for any reason whatsoever, the
designated employee will not be eligible for the premium effective the date that
determination is made. In this case the Company can designate another employee
as the FSR Permit Holder in order to comply with regulations. There will be no layoffs
or reduction in manpower in the event this occurs.

The FSR Permit Holder may not resign from the designation until another employee
has been confirmed as the FSR Permit Holder.

The FSR Permit Holder may withdraw from their appointment with 60 calendar days'
notice.

The FSR Permit Holder will be responsible for all applicable duties outlined in
relevant legislation and / or regulations.

The FSR Permit Holder will receive a premium of $2,400.00 every quarter of the
calendar year. The premium will be paid on the first pay period after January 1, April
1, July 1 and October 1. This premium will increase at the same percentage rate as
other wages on April 1 of each year as outlined in 21.2 Wage Rates table.

day of , 202

For the Union For the Company

[_]Hard Copy [_] Emailed
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Employer Proposal 28 Rev A: LOU 9 Electrical Systems Development & Design

LETTER OF UNDERSTANDING NO. 9
Avcorp Industries, Inc. (dba Latecoere Aerostructures Canada)
And
IAMAW District 250

Subject: Electrical Systems Development & Design

This LOU is in recognition that the current Electrician Chargehand, in addition to
certifications as FSR Permit Holder and a Master Electrician, has obtained the relevant
training, skills, and abilities that allow him to carry out Electrical Development & Design
activities pertaining specifically to this site.

And whereas the Company requires ongoing Electrical Systems Development & Design
work at the manufacturing facility located in Delta, BC

The parties agree that:

1.

The Company shall have the sole discretion to designate this employee in the
Bargaining Unit as the Electrical Systems Development & Design Specialist.

In general terms, this work is considered outside of Bargaining Unit work. The
Parties agree to re-visit this work in the case that the current employee leaves this
role and/or his current position.

If the current employee leaves his current position and there is no suitable Union
member willing or capable of doing this work, the Company reserves the right to
employ suitable Staff or Contractor(s) to carry out this work. Additionally, if volume
of this work exceeds the capacity or capability of the current Union member, the
Company may at any time employ Staff or Contractor(s) to perform the overflow
work and, as necessary, will work collaboratively with the Electrical Systems
Development & Design Specialist. In such a case, the Current Employee shall not
have his work hours or the Design & Development “bonus” reduced or withheld.

The Union and/or the Current Employee may withdraw from the Design &
Development work content with 60 calendar days’ notice; the quarterly premium
payment will be adjusted to meet the calendar days of actual work at that time.

[L] Hard Copy [_] Emailed
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5.

8.

Signed on this

The Company may withdraw the Design & Development work content with 60
calendar days’ notice; the quarterly premium payment will be adjusted to meet the
calendar days of actual work at that time.

Should any of the Parties withdraw from this arrangement, such withdrawal shall be
considered separate from the Master Electrician and/or FSR Permit Holder role, and
those roles shall not be negatively impacted by withdrawal of the Electrical Systems
Development & Design Specialist role.

The Electrical Systems Development & Design Specialist will be responsible for all
applicable duties outlined in relevant legislation and / or regulations.

The Electrical Systems Development & Design Specialist will receive a premium of
$1,400.00 every quarter of the calendaryear. The premium will be paid on the first
pay period after January 1, April 1, July 1 and October 1. This premium will increase
at the same percentage rate as other wages on April 1 of each year, starting in the
second year of this Agreement (2026), as outlined in 21.2 Wage Rates table.

day of ,202_

For the Union For the Company

[L]1Hard Copy [_] Emailed






Agreed To ltem
between

Latecoere Aerostructures Canada (Avcorp Industries)
and
IAMAW District 250

Re: 2.2 Rules and Regulations
Union Proposal #3

AMEND:

2.2 Rules and Regulations

The Company shall have the right to establish, maintain and enforce rules and regulations to
assure orderly plant operations. It is understood that such rules and regulations shall not be
inconsistent with the provisions of the Agreament, and that they shall be freely available for all
employees 10 review upon reguest. A copy of the Company Rutes and Regulations shall also be
furnished to the Union Business Representative and Senior Steward.

The Company agrees to provide sixty (60} calendar days notice of any changes that impact
employees and will engage in good faith discussions with the Union on such matters,

X L

Waiter Gerlach Robert Coates
IAMAW District 250 General Manager. LAC













Agreed To ltem
between

Latecoere Aerostructures Canada {Avcorp industries)
and

IAMAW District 250

Re: 6.6 NDI Technician
Union Proposal #7

AMEND:

One who has demonstrated to the Company that they have the sufficient knowledge to progress in
the required field Ultrasonic testing.

Upon appointment 1o the NDI classification an employee will commence training in Uttrasonic

testing discipline up to and including level IL
NDI Technician shali be paid the wage rate set out in Article 21 of the Collective Agreement as

follows:
A training rate of $2.00 per hour less than the top NDI Inspector rate until qualified as a level one.

Should the Company be required tc adg. Magnetic Particle or Eddy Current capabilities, this work
and associated certifications would bg part of the NDI classification.

/

Waiter Gerlach Robert Coates
IAMAW District 250 General Manager. LAC






Agreed To Item
between
Latecoere Aerostructures Canada (Avcorp Industries)
and
IAMAW District 250

Re: 6.13 Chargehand
Union Proposal #10

AMEND:

6.13 Chargehand

* Takes an active role in health and safety matters.

e Must have obtained the highest level within one of the classifications within the area.

» Will be the leading working member of the assigned area who organizes and assigns
the work.

» Responsible for administration of employee time verification, shift rotations, and
management authorized overtime.

» Provide an-the-job training and technical advice.

e Scheduie work through work centers and make every effort within their control to
ensure schedules are met.

e Ensure that ctear employee and functiona! area performance expectations are
communicated to employees.
Mediateconflictresotution.
Provide input to supervisors for employee evatuations.
Lead by example.

= Make every effort within his control to ensure productivity in their assigned area.

o Make every effort within his contrqt'{o ensurie proper operational procedures and
quality stangdards are adhered t/cr.”

/ . ,.
/ A / /

J 'y J f
/ / f f - —
[/ A AN IS / / e

X :'._.’U,__'. /] :_. X

Walter Gerlach Robert Coates
IAMAW District 250 General Manage:. LAC












Agreed To ltem
betwean

Latecoere Aerostructures Canada {Avcorp Industries)
and

IAMAW District 250

Re: 8.6 T& Alternate Certification for Existing Employees
Union Proposal #14

AMEND:

Openings for Alternate Certification training shall be posted on the Company bulletin boards,
and appointments shall be made in accordance with Article 7. Existing bargaining unit
employees shall be given first preference for these positions provided they meet the

eligibility requirements of the applicable classification.

a) Mechanics

in order to meet the requirements of Article 6.4 tb} the Company will provide mechanics
opportunities fercross—tainingand-chattenge of F&-certification-or to achieve a Certificate of
Apprenticeship in accordance with Article 8.3, or achieve a Company certification by
participating in an alternate certification training program, or achieve a Company
certification by successfully completing the challenge exam for Company certification. The
Joint Training committee will provide recommendations for the pathway to certification Per

Article 8. 1 Suc,h wossﬁmmﬁg—w&rbﬁmdeﬁmlab{eﬂmmmﬁyeeﬁm%%eehaﬂrc?at the

inorderto beclassifiedesenAircraftStraeturatFechnicien, employees-chattenging the TQ-exam
mmwm{wﬂﬁ&machw&mﬁw *C*Oﬂ“lﬁ%ﬁﬂ&ﬁﬂf{‘i‘\e-tﬂ'sk

otrtsrde-eemiaamea—

Mechanics who do not participate in the apprenticeship or Company certification program
eross-rainingprogram shall progress through the Mechanic classification levels in accordance
with Article 21.

sueeessfultycomptete-theapprenticeshipprogram:

Nothing in this Article shall be interpreted in such a way as to prevent employees who are
Mechanics at the date of ratification from posting for an Apprenticeship position.



d) Painter

Employees in the Painter classification will be encouraged to bid into and successfully
complete the apprenticeship program or achieve a Company Certification by participating
in an alternate certification training program. The Joint Training committee will provide
recommendations for the pathway to certification Per Article 8.1.-asofthedateof
ratification-shatl-be-eligible forenrettmentin oUreyman-program provided-they-mee

Walter Gerlach Roberi Coates
IAMAW District 250 General Manager LAC




Agreed To Item
between

Latecoere Aerostructures Canada {Avcorp Industries)
and

IAMAW District 250

Re: 8.7 Mentor Training
Union Proposal #15

AMEND:

8.7 Mentor Training

The parties agree to the development of a mentor-training program dring the-tife-of this
Eoltective Agreement: based on the understanding that a mentor is a Bargaining Unit
employee with the applicable qualifications.

This program is to be developed by the Joint Training Committee and approved by
Management and shall include recommendations regarding train the trainer opportunities for
employees tasked with providing training in house.

Any employee who presents classroom-based training programs to other employees shall receive a
premium of one dolgar ($1.00) per hour for Management approved classroom hours.

I.-'; ;;/j "i{ r s G

Waaté:r Geriach Robert Coates
IAMAW District 250 General Manager LAC

























Agreed To ltem
hetween

Latecoere Aerostructures Canada (Avcorp Industries)
ang
IAMAW District 250

Re: 18.4 Plant Shutdown
Union Proposal #29

AMEND:

18.4 Plant Shutdown

Employees will be notified by March 1st of a Summer Plant Shutdown required in that year.
Employees will be notified by Sctobertst September 156" of any Christmas Plant
Shutdown required in that year.

YUntesssomejustifiedcircumstancesbaseduponcustemerneedsexist;s Shutdowns shall
be limited to a total of three (3) weeks per calendar year. Where-suefrjustified
circumstances-based uponcustomerneeds-exist the-Company shattmeet with the Union
Shop-Committee-inorderto-discussreasons-for shutdown:

in the event of a plant shutdown the Company will specify which department(s) and / or
project(s) if any, aside from the Maintenance Department, will continue normal operations.
The Company agrees to provide the Union with forty-twe{42) fifty-six (56) days prior notice
which departments will continue normal operations.

Employees who want to work during the shutdown should notify the Human Resources
Department by written memo at least thirty (30) calendar days prior to the particular plant
shutdown date.

The selection criteria sequence for determining which employees will work during a plant
shutdown will be as follows:

1. Within a Functional Area by Classification Seniority.
2. Within a Classification by Classification Seniority.
3. Qutside Classifications by Company Seniority.

Alist of employees that have been selected to work during the plant shutdown will be
posted twenty- one (21) calendar days prior to the shutdown.






Agreed To Item
between

Latecoere Aerostructures Canada (Avcorp Industries)
and

IAMAW District 250

Re: 21.4 Progression
Union Proposal! #31

AMEND:

Qualifications for higher wage rates through scheduled progression assumes that an employee
will achieve a normal rate of progress in the accumulation of the skill and job knowledge required
provided the company gives an opportunity to participate in the training.

An employee evaluation process witl be used to determine an employee's progress and will occur
at pay progression intervais.

Should an emptoyee not achieve a normal rate of progress in the accumulation of the skill and
job knowledge required, then the employee may be held at their current rate until they reach an
accepiable rate of progress.

Both the employee and the Union will be so advised. Such written warning must be issued no later
than fourteen (14) calendar days prior to the scheduled increase.

As a condition of employment, all new hires (including existing employees filling a posted
vacancy) will participate in the recommended training path that will lead to either
Journeyperson, Master, AST, TQ, or Company Certification in Progression Groups B and C.

21.4 a) Progression Group A

Progression shali be fifty-two (52) weeks exeeptfortearners-t-throughtwhich-wittbe-twenty-six
{261 weeks-. for the following Article 6 Classifications:

« 6.8 General Operations Support
» 6.9 Materiat Handler
e 6.12 Laboratory Technician

21.4 b) Progression Group B: Alternate Certifications

This Group applies to the following Article 6 Classifications who are following the Article 8.6
Alternate Certification training and/or challenge pathways:

e 6.4a Mechanic
or
¢ 6.10 Aircraft Parts Painter



Employees in this Group shall not progress to the next level until they have successfully
completed all the requirements of their current level. If training opportunities are limited due
to operational requirements, employees in these two classifications will progress after fifty-
two (52) weeks.

Employees in this Group will not progress to the top level of their classification
(Journeyperson, Company Certified, or TQ rates), unless they have obtained their Certificate
of Apprenticeship (or equivalent) or Company Certification.

21.4 ¢) Progression Group C: Apprenticeships

This Group applies to the following Article 6 Classifications:

e 6.3 Machinist

¢ 6.4a Mechanic

e 6.4b Aircraft Structural Technician
e 6.7 Electrician

« 6.10 Aircraft Parts Painter

* 6.11 Millwright

Apprentices in this Group shall not progress to the next level until they have successfully
completed the requirements of their current apprentice level.

Employees in this Group will not progress to the top level of their classification
(Journeyperson, Master, AST, or TQ rates), unless they have successfully completed all
required training, work-based hours, and examinations and have obtained their Certificate of
Apprenticeship or egquivalent.

21.4 d) Progression Group D

Employees in the Article 6.2 Tool and Die Maker classification will only progress through
the classification levels through successful completion of training as follows:

i) Tool and Die Maker 1:
Successful completion of Machinist Apprenticeship (including Challenge
opportunities as applicable) to progress to Tool and Die Maker 3.

iij Tool and Die Maker 2:
Successful completion of Machinist Apprenticeship (including Challenge
opportunities as applicable) to progress to Tool and Die Maker 3.

iii) Tool and Die Maker 3:
Tool and Die Maker Red Seal Challenge to progress to Journeyperson Tool and Die
Maker.

iv)  Journeyperson Tool and Die Maker:



Employees in this Group will not progress to the Journeyperson Tool and Die Maker
level unless they have successfully completed all required training, work-based
hours, and examinations and have obtained their Red Seal (or equivalent).

v}  Tooland Die Maker Optics / Laser Tracker:
The Optics/Laser Tracker premium is available to all levels in this Classification per
Article 6.2, provided the employee has successfully completed the requirements.
This premium is independent of progression.

Emptoyees in the Tool and Die Maker classification who do not participate in these training
pathways will remain at their current classification levels without progression.

21.4 e} Progression Group E

The following Article 6 Classifications have only one level and therefore progression does not
apply:

e 6.5a Inspector Technician
e B6.5b Inspector
e 6.6 NDI Technician

These classifications generally have specific training requirements for their disciplines, and
when applicable, rates during training and after qualification are defined within their
respective Article 6 classification descriptions.

X vy g X /S aD
Walter Geriach | Robert Coates
IAMAW District 250 General Manager. LAC







Agreed To ltem
betwseen

Latecoere Aerostructures Canada (Avcorp Industries)
and
IAMAW District 250

Re: 25.3 On-The-Job Training
Union Proposal #35

AMEND:
25.3 On-The-Job Training

It is the Company's practice to continue on-the-job-training to ensure Bargaining Unit

employees {with-the basic-knowtedge and-the-abitity tobe-trained);will be provided with
the opportunity to keep current with new methods, tools, machines and new technology

affecting their work and job security.

When technological change may require additional knowledge and skill on the part of a
permanent employee, such employee shall be given the appropriate training where
practieat, to quality to retain their employment. A reasonable time will be afforded to the
employee in which to qualify. Instruction or training shall be done at the employee's
regular rate and during scheduled working hours.

Walter Geriach Robert Coates
IAMAW District 250 General Manager LAC





































Agreed To Item
between

Latecoere Aerostructures Canada (Avcorp Industries)
and
IAMAW District 250

Re: 10.1 Generatl

Union Proposal #47

AMEND:

The Company agrees 1o establish and maintain heatthy and safe working conditions throughout its buitdings and will
continue ta provide protective clothing and supply all special equipment or devices where the need is established or
recognized and will ensure compliance with the British Columbia Occupational Health and Safety Regulations.

The Company will provide:

- Annual Audiometric Testing

—  Approved and appropriate Hearing Protection

—  Hand and Eye Protection

—  BarmierCreams
First Aid Facilities

—  Respiratory Protection

—  Acid / Caustic Protection

- Rain Wear (outside waorkers}

- Parkas [mads available to outside workersj

-~ Fall - Arresting Equipment

-~  Hard Hats or Bump Caps
High visibility clothing (coveralls or shop coats) including laundry service
Approved appropriate Satety Footwear for employees reguired to wear safety footwear
(Maximum-$160:06-peryear) $150.00 per year or combined $300.00 every 2 years (at employee discretion
and based on last date of purchase)

o Anempioyee may obtain reimbursement for safety footwear immediately on employment, and
this reimbursement will be considered as that catendar year’s reimbursement. The Company
will reclaim the reimbursed amount in the case of voluntary probationary resignation.

- Prescription Satety Glasses if required {(Maximum: $256-66 Two-Hundred Fifty Bottars $275.00 per two years)

o Safety glassis must be purchased from a list of approved opticians participating in the eye-safe Eye
Safe BC plan

o Employees will be reimbursed for the required repairs io Prescription Safety Glasses damaged
due to work activities.

In the case where safety equipment is provided to employees, an employee wanting to replace an item must firstly first
present the used or damaged item to the Company.

Employees whose employment terminates with the Company will return any safety equipment or will have tha value of
such items deducted from his-their wages.

Waité: Gerlach Robert Coates
IAMAW District 250 General Manager. LAC






Agreed To Iltem
between

Latecoere Aerostructures Canada (Avcorp Industries)
and
IAMAW District 250

Re: 15.9 Weekend Shift
Union Proposal #50

AMEND:
15.9 Weekend Shift

The Company agrees that when there i a need to run a weekend shift within a functionat area, they
and the Union Shop Commitiee will meet and review manteading workforce requirements. When a
weekend shift is required within a given functional area, the Company will first seek to staff the shift
with volunteers.

Employees requesting and approved to work the weekend shift wilt receive seven (7) days advance
notification of shift change.

Volunteer employees must have the ability to perform the required work. When this is the case, they
shatl he selected based upon theit classification seniority. It ray not be possible to accommeodate
all volunteers in a particular area. If this is the case, volunteers may be offered weekend shift work
in another area, provided they have the ability 1o perform the required wark.

Shoutd there be insufficient voluntary employees to perform the required work the Company will
select the additionat employees in order of reverse seniority within their ctassification within the
tfunctional area to perform the required work. Shift rotation for non-voluntary employees willbe on a
three {3) month interval.

g-ant-three-guarter-{1275)-hotrsfereschfutt
shﬂwsrk&d‘? heﬂdaﬁ1eﬂai{hree~quaﬁef =7 ﬁ}ﬁaﬂfs-ﬁef—sﬁ“lft shettbeintiev-ofa-premitrm—Partiat
shifts-shaitbe paid-based-upontheactuethoursworked:

A shift premium of three-quarter (.75) hours per shift wilt be paid provided the employee works
a minimum of six (6) hours of the scheduled weekend shift. There will be no shift premium
applied for shifts worked less than six {6) hours of the scheduled weekend shift.

The hours of work for the weekend shift shall be 6 a.m. 10 6 p.m., Friday - Sunday.

Employees on the weekend shift will be excluded from the application of Article 16.3 of the
Collective Agreement, Sundays at double time (2x}.

Time worked on a third rest day or subsequent rest day(s) will be paid at double time (2x) with a
daily duration of no more than 8.5 hours worked. Ali other provisions of Article 16.2 will apply.






Agreed To [tem
between

Latecoere Aerostructures Canada (Avcorp Industries)

Re: 18.2 Vacation Entitlement
Union Proposal #57

AMEND:

and
IAMAW District 250

Vacation entitiement listed below will be increased by eight and one hatf (8.5) hours for each

General

Holiday that occurs during their vacation period provided the employee meets the eligibility
requirements as sei out in Article 17.2.

 YEARSOFSEAVIEE | FHMEENTREEMENT PAYENTIFEEMTNT
resstharmiyear | Eight anc-ofe-hatt{64/17/21 4%-ofhisgrosssatary todune
hoursferesch-monthof 30M-ofthatyear
servicetoamaximum-of
seventy-sixand-onehati-{76-%}
hotirs
Greaterthan-tyearantdtess | Seventy=sixandonehatf{763: | Seventy-sixandonehati 7632
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IAM

LOCAL 11

Absentee Ballot Request

If you require an absentee ballot, please contact
your Business Representative Michael Ferns at

mferns@iam250.org

No later than August 21, 2025, with the following information:

Full Legal Name:

Date of Birth (MM/DD/YYYY)

Voter Registration Address:
Street

City

Province

Postal Code

E-mail Address

Phone Number:

Reason you are unable to attend:
| Will Be Out of Town

O
lliness or Disability [
Other (Please Specify) [

Note: If an Absentee Ballot is issued to you, you will NOT be eligible to vote in person.






